
HEALTH INSURANCE RESOURCES FOR VCERA RETIREES 
 
The resources below are for informational purposes only and are not intended to be an 
endorsement of any particular health insurance option. As a retiree, you must decide which 
insurance plan best suits your needs, finances and goals. Here are a few resources that you may 
find helpful as you approach retirement. 
 
The County of Ventura Benefits Department offers County-sponsored health insurance plans 
to eligible VCERA retirees and their surviving spouses. Learn more at 
https://hr.ventura.org/benefits/retiree-health-benefits. 
 
The Ventura County Area Agency on Aging provides free, unbiased counseling and community 
education on Medicare Parts A, B, C and D through the Health Insurance Counseling and 
Advocacy Program (HICAP). Learn more at www.vcaaa.org/our-services/medicare-help/.  
 
The Retired Employees Association of Ventura County has partnered with Pacific Group 
Agencies to offer supplemental vision, dental, veterinary and travel insurance to its members 
and their eligible dependents. Learn more at https://reavc.org.  
 
Medicare is a national health insurance program serving Americans who are aged 65 and older. 
Learn more at www.medicare.gov. 
 
Health Insurance Brokers are for-profit businesses that specialize in helping individuals find and 
obtain health insurance coverage from public and private health insurers. 
 
Other Contacts: 
 
Ventura County Professional Firefighters’ Association 
(805) 484-8844 
www.vcpfa.org  
 
Ventura County Deputy Sheriffs’ Association 
(805) 639-9218 
www.venturacountydsa.com 
 
Ventura Regional Sanitation District 
(805) 658-4645 
www.vrsd.com  
 

https://hr.ventura.org/benefits/retiree-health-benefits
http://www.vcaaa.org/our-services/medicare-help/
https://reavc.org/
http://www.medicare.gov/
http://www.vcpfa.org/
http://www.venturacountydsa.com/
http://www.vrsd.com/


AS A VENTURA COUNTY RETIREE 
WHO ADVOCATES FOR YOU? 

 
At times like these can you afford to be unrepresented? 
 As America’s economy struggles, it’s no secret that the News Media and politicians have tried to vilify public employee retirees. 
 When you were employed, a Union or Association may have represented you… 
But as a retiree, who represents your interests? 
 For $2.00 a month you could be represented by REAVC, the Retired Employees Association of Ventura County.  HOW DO I JOIN? 
 Becoming a member is as simple as filling out, signing and mailing our membership application giving us your name, address, phone 
number, name of department you retired from and, if you wish, your email address so we can email you our REAVC Newsletter.  If you prefer to 
receive via the postal service, we can do that too.  Signing the application will also give VCERA authorization to deduce $2.00 monthly from 
your retirement check. 
“DEDICATED TO THOSE WHO HAVE ALREADY SERVED” 
 These are not just words, but also the true motivation of those who serve the organization. 
 Unlike an employee union, REAVC does not negotiate contracts, but instead serves as a retiree advocacy group. We not only monitor 
pending legislation affecting retirees, but we also coordinate with retiree associations from other counties and we are a member of the 
California Retired County Employees Association (CRCEA), which lobbies the California Legislature on behalf of all county retirees.  An 
important benefit that REAVC receives from its membership in CRCEA is access to a lobbyist in Sacramento. 
WHAT DO I GET FOR MY $2.00 A MONTH REAVC MEMBERSHIP? 

▪ Our bimonthly newsletter highlighting legislation and other issues affecting Ventura County retirees. 
▪ Hosted buffet luncheons, with guest speakers addressing topics such as nutrition; crimes against the elderly, including consumer and 

financial fraud; volunteerism; social networking; and other areas of interest to our members. 
▪ Candidate Forums, to which we invite candidates for political office to face each other, tell us why we should vote for them, and 

address questions from the audience. 
▪ Strength in numbers.  There are nearly 3,000 County retirees who are members of REAVC.  This gives our Association a significant 

voice with which we can advocate on behalf of our membership. 

 
MAIL YOUR MEMBERSHIP APPLICATION TODAY! 

(if at any time you wish to discontinue your REAVC membership you can call REAVC at 
805/644-7814 or email us at info@reavc.org) 

 - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
RETIRED EMPLOYEES ASSOCIATION OF VENTURA COUNTY 

APPLICATION FOR MEMBERSHIP IN REAVC 
AND AUTHORIZATION FOR DEDUCTION OF DUES 

Please print 
Name___________________________________________________________________________________ 
 
Address_________________________________________________________________________________ 
 
City________________________________________________St____________Zip____________________ 
 
Phone __________________________________County Dept._____________________________________ 
 
    Email___________________________________________ 
    □ Yes, I want to receive REAVC Newsletter via Email 
    Spouse’s Name___________________________________ 
 
I hereby authorize the Ventura County Employee’s Retirement Association (VCERA) to deduct, on behalf of the Retirees Employees Association 
of Ventura County (REAVC), from my monthly retirement benefit, dues of two dollars ($2.00) per month for my membership in REAVC.  
Deductions are to be paid monthly to that organization.  Deduction is available to retirees and surviving spouses receiving benefits. 
 
Sign____________________________________________________Date______________________________ 
 
Mail application to:  REAVC         Phone:  805/644-7814 
                                      PO Box 7231 
                                      Ventura CA 93006-7231 

November 15, 2017 

mailto:info@reavc.org
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VENTURA COUNTY EMPLOYEES' RETIREMENT ASSOCIATION   

SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS 
AND FEDERAL INCOME TAX 

 
This notice explains how you can continue to defer federal income tax on your retirement 
savings in the Ventura County Employees’ Retirement Association (“VCERA” or “Plan”) and 
contains important information you will need before you decide how to receive your Plan 
benefits.  This notice summarizes only the federal (not state or local) tax rules that might apply 
to your payment.  Other tax rules apply for California. 
You are receiving this notice because all or a portion of a payment you are receiving from the 
Plan is eligible to be rolled over to an IRA, Roth IRA, or an eligible employer plan.  A rollover is 
a payment by you or VCERA (your "Plan Administrator") of all or part of your benefit to another 
plan or IRA that allows you to continue to postpone taxation of that benefit until it is paid to you.  
This notice is intended to help you decide whether to do such a rollover.  
Rules that apply to most payments from a plan are described in the “General Information About 
Rollovers” section.  Special rules that only apply in certain circumstances are described in the 
“Special Rules and Options” section.  

General Information About Rollovers 

How can a rollover affect my taxes?  
You will be taxed on a payment from the Plan that is eligible for rollover (see “How much may I 
roll over?”) if you do not roll it over.  If you are under age 59½ and do not do a rollover, you will 
also have to pay a 10% additional income tax on early distributions (generally, distributions 
made before age 59½), unless an exception applies. However, if you do a rollover, you will not 
have to pay tax until you receive payments later and the 10% additional income tax will not 
apply if those payments are made after you are age 59½ (or if an exception applies).  

What types of retirement accounts and plans may accept my rollover?  
You may roll over the payment to either an IRA (an individual retirement account or individual 
retirement annuity) or an eligible employer plan (a tax-qualified plan, section 403(b) plan, or 
governmental section 457(b) plan) that will accept the rollover.  The rules of the IRA or employer 
plan that holds the rollover will determine your investment options, fees, and rights to payment 
from the IRA or employer plan (for example, no spousal consent rules apply to IRAs and IRAs 
may not provide loans).  Further, the amount rolled over will become subject to the tax rules that 
apply to the IRA or employer plan.  For example, if you were born before January 1, 1936, you 
might be entitled to ten-year averaging or capital gain treatment.  If you roll over your benefit, 
however, to a section 403(b) tax-sheltered annuity, a governmental 457 plan, or an IRA in a 
direct rollover, your benefit will no longer be eligible for that special treatment.  See sections 
below entitled “If you were born on or before January 1, 1936” and “If I do a rollover to an IRA, 
will the 10% additional income tax apply to early distributions from the IRA?” 

How do I do a rollover?  
There are two ways to do a rollover. You can do either a direct rollover or a 60-day rollover.  
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If you do a direct rollover, the Plan will make the payment directly to your IRA or an employer 
plan.  You should contact the IRA sponsor or the administrator of the employer plan for 
information on how to do a direct rollover.  
If you do not do a direct rollover, you may still do a rollover by making a deposit into an IRA 
or eligible employer plan that will accept it. Generally, you will have 60 days after you receive 
payment to make a deposit.  If you do not do a direct rollover, the Plan is required to withhold 
20% of the taxable portion of the payment for federal income taxes (up to the amount of cash 
and property received).  This means that, in order to roll over the entire payment in a 60-day 
rollover, you must use other funds to make up for the 20% withheld.  If you do not roll over the 
entire amount of the payment, the portion not rolled over will be taxed and will be subject to the 
10% additional income tax on early distributions if you are under age 59½ (unless an exception 
applies).  

How much may I roll over?  
If you wish to do a rollover, you may roll over all or part of the amount eligible for rollover. Any 
payment from the Plan is eligible for rollover, except:  

• Certain payments spread over a period of at least 10 years or over your 
life or life expectancy (or the lives or joint life expectancy of you and your 
beneficiary)  

• Required minimum distributions after age 70½ (or after death)  
The Plan administrator or payor can tell you what portion of a payment is eligible for rollover.  

If I don't do a rollover, will I have to pay the 10% additional income tax on early 
distributions?  
If you are under age 59½, you will have to pay the 10% additional income tax on early 
distributions for any payment from the Plan (including amounts withheld for income tax) that you 
do not roll over, unless one of the exceptions listed below applies.  This tax applies to the part of 
the distribution that you must include in income and is in addition to the regular income tax on 
the payment not rolled over.  
The 10% additional income tax does not apply to the following payments from the Plan:  

• Payments made after you separate from service if you will be at least age 
55 in the year of the separation; 

• Payments that start after you separate from service if paid at least 
annually in equal or close to equal amounts over your life or life 
expectancy (or the lives or joint life expectancy of you and your 
beneficiary); 

• Payments made after you separate from service if you are a qualified 
public safety employee and you will be at least age 50 in the year of the 
separation; 

• Payments made due to disability; 

• Payments made after your death;  

• Cost of life insurance paid by the Plan;  

• Payments made directly to the government to satisfy a federal tax levy; 
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• Payments made under a qualified domestic relations order (QDRO); 

• Payments up to the amount of your deductible medical expenses (without 
regard to whether you itemize deductions for the taxable year); 

• Certain payments made while you are on active duty if you were a 
member of a reserve component called to duty after September 11, 2001 
for more than 179 days; and 

• Payments for certain distributions relating to certain federally declared 
disasters.  

If I do a rollover to an IRA, will the 10% additional income tax apply to early distributions 
from the IRA?  
If you receive a payment from an IRA when you are under age 59½, you will have to pay the 
10% additional income tax on early distributions on the part of the distribution that you must 
include in income, unless an exception applies.  In general, the exceptions to the 10% additional 
income tax for early distributions from an IRA are the same as the exceptions listed above for 
early distributions from a plan.  However, there are a few differences for payments from an IRA, 
including:  

• The exception for payments made after you separate from service if you 
will be at least age 55 in the year of the separation (or age 50 for qualified 
safety employees) does not apply. 

• The exception for qualified domestic relations orders does not apply 
(although a special rule applies under which, as part of a divorce or 
separation agreement, a tax-free transfer may be made directly to an IRA 
of a spouse or former spouse). 

• The exception for payments made at least annually in equal or close to 
equal amounts over a specified period applies without regard to whether 
you have had a separation from service. 

• There are additional exceptions for (1) payments for qualified higher 
education expenses, (2) payments up to $10,000 used in a qualified first-
time home purchase, and (3) payments for health insurance premiums 
after you have received unemployment compensation for 12 consecutive 
weeks (or would have been eligible to receive unemployment 
compensation but for self-employed status).  

Will I owe state income taxes?  
This notice does not describe any State or local income tax rules (including withholding rules).  

If my payment is not eligible for rollover, will it be subject to mandatory withholding? 
If any portion of your payment is taxable, but cannot be rolled over, the mandatory withholding 
rules described above do not apply.  In this case, you may elect not to have withholding apply to 
that portion.  If you do nothing, an amount will be taken out of this portion of your payment for 
federal income tax withholding.  To elect out of withholding, ask VCERA for the election form 
and related information. 
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What are the consequences for failing to defer receipt of an eligible rollover distribution? 
If you choose to have an eligible rollover distribution (or a distribution that is not eligible for 
rollover) paid to you now rather than deferring receipt, for example, by leaving the money in the 
Plan, or by rolling over the eligible rollover distribution to a traditional IRA or an eligible employer 
plan: 

• You could lose your ability to defer income taxes on the distribution until a 
later date. 

• You may be subject to the additional 10% early distribution penalty if you 
receive payment before age 59½. 

• Your benefit may be less now than it will be if you defer receipt until a 
later date. 

• Your retirement savings may be reduced. 
How much time do I have to decide? 
Generally, neither a direct rollover nor a payment can be made from the plan until at least 30 
days after your receipt of this notice.  Thus, after receiving this notice, you have at least 30 days 
to consider whether or not to have your withdrawal directly rolled over.  If you do not wish to wait 
until this 30-day notice period ends before your election is processed, you may waive the notice 
period by making an affirmative election indicating whether or not you wish to make a direct 
rollover.  Your withdrawal will then be processed in accordance with your election as soon as 
practical after it is received by the Plan administrator. 

Special Rules And Options  

If your payment includes after-tax contributions  
After-tax contributions included in a payment are not taxed.  If a payment is only part of your 
benefit, an allocable portion of your after-tax contributions is generally included in the payment, 
so you cannot take a rollover of only after-tax contributions.   
You may roll over to an IRA a payment that includes after-tax contributions through either a 
direct rollover or a 60-day rollover. You must keep track of the aggregate amount of the after-tax 
contributions in all of your IRAs (in order to determine your taxable income for later payments 
from the IRAs).  The Plan Administrator can tell you the amount of any after-tax contributions 
included in your distribution request.  If you do a direct rollover to an IRA of only a portion of the 
amount paid from the Plan and at the same time the rest is paid to you, the portion directly 
rolled over consists first of the amount that would be taxable if not rolled over.  For example, 
assume you are receiving a distribution of $12,000, of which $2,000 is after-tax contributions.  In 
this case, if you directly roll over $10,000 to an IRA that is not a Roth IRA, no amount is taxable 
because the $2,000 amount not directly rolled over is treated as being after-tax contributions.  
If you do a 60-day rollover to an IRA of only a portion of a payment made to you, the after-tax 
contributions are treated as rolled over last. For example, assume you are receiving a 
distribution of $12,000, of which $2,000 is after-tax contributions, and no part of the distribution 
is directly rolled over. In this case, if you roll over $10,000 to an IRA that is not a Roth IRA in a 
60-day rollover, no amount is taxable because the $2,000 amount not rolled over is treated as 
being after-tax contributions. 
You may roll over to an employer plan all of a payment that includes after-tax contributions, but 
only through a direct rollover (and only if the receiving plan separately accounts for after-tax 
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contributions and is not a governmental section 457(b) plan).  You can do a 60-day rollover to 
an employer plan of part of a payment that includes after-tax contributions, but only up to the 
amount of the payment that would be taxable if not rolled over.  

If you miss the 60-day rollover deadline  
Generally, the 60-day rollover deadline cannot be extended.  However, the IRS has the limited 
authority to waive the deadline under certain extraordinary circumstances, such as when 
external events prevented you from completing the rollover by the 60-day rollover deadline.  
Under certain circumstances, you may claim eligibility for a waiver of the 60-day rollover 
deadline by making a written self-certification.  Otherwise, to apply for a waiver from the IRS, 
you must file a private letter ruling request with the IRS.  Private letter ruling requests require 
the payment of a nonrefundable user fee.  For more information, see IRS Publication 590-A, 
Contributions to Individual Retirement Arrangements (IRAs). 

If you were born on or before January 1, 1936  
If you were born on or before January 1, 1936 and receive a lump sum distribution that you do 
not roll over, special rules for calculating the amount of the tax on the payment might apply to 
you. For more information, see IRS Publication 575, Pension and Annuity Income.  

If you are an eligible retired public safety officer and your payment is used to pay for 
health coverage or long-term care insurance 
If you retired as a public safety officer and your retirement was by reason of disability or was 
after normal retirement age, you can exclude from your taxable income Plan payments paid 
directly as premiums to an accident or health plan (or a qualified long-term care insurance 
contract) that your employer maintains for you, your spouse, or your dependents, up to a 
maximum of $3,000 annually. 

If you roll over your payment to a Roth IRA 
If you roll over a payment from the Plan to a Roth IRA, a special rule applies under which the 
amount of the payment rolled over (reduced by any after-tax amounts) will be taxed.  However, 
the 10% additional income tax on early distributions will not apply (unless you take the amount 
rolled over out of the Roth IRA within 5 years, counting from January 1 of the year of the 
rollover).  
If you roll over the payment to a Roth IRA, later payments from the Roth IRA that are qualified 
distributions will not be taxed (including earnings after the rollover).  A qualified distribution from 
a Roth IRA is a payment made after you are age 59½ (or after your death or disability, or as a 
qualified first-time homebuyer distribution of up to $10,000) and after you have had a Roth IRA 
for at least 5 years.  In applying this 5-year rule, you count from January 1 of the year for which 
your first contribution was made to a Roth IRA.  Payments from the Roth IRA that are not 
qualified distributions will be taxed to the extent of earnings after the rollover, including the 10% 
additional income tax on early distributions (unless an exception applies).  You do not have to 
take required minimum distributions from a Roth IRA during your lifetime.  For more information, 
see IRS Publication 590-A, Contributions to Individual Retirement Arrangements (IRAs) and IRS 
Publication 590-B, Distributions from Individual Retirement Arrangements (IRAs).  

If you are not a Plan participant 
Payments after death of the participant.  If you receive a distribution after the participant's death 
that you do not roll over, the distribution will generally be taxed in the same manner described 
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elsewhere in this notice.  However, the 10% additional income tax on early distributions and the 
special rules for public safety officers do not apply, and the special rule described under the 
section “If you were born on or before January 1, 1936” applies only if the participant was born 
on or before January 1, 1936.  

• If you are a surviving spouse 

If you receive a payment from the Plan as the surviving spouse of a deceased participant, you 
have the same rollover options that the participant would have had, as described elsewhere in 
this notice.  In addition, if you choose to do a rollover to an IRA, you may treat the IRA as your 
own or as an inherited IRA.  
An IRA you treat as your own is treated like any other IRA of yours, so that payments made to 
you before you are age 59½ will be subject to the 10% additional income tax on early 
distributions (unless an exception applies) and required minimum distributions from your IRA do 
not have to start until after you are age 70½.  
If you treat the IRA as an inherited IRA, payments from the IRA will not be subject to the 10% 
additional income tax on early distributions.  However, if the participant had started taking 
required minimum distributions, you will have to receive required minimum distributions from the 
inherited IRA.  If the participant had not started taking required minimum distributions from the 
Plan, you will not have to start receiving required minimum distributions from the inherited IRA 
until the year the participant would have been age 70½.  
Under current IRS guidance, effective June 26, 2013, same-sex couples legally married in a 
jurisdiction with laws authorizing same-sex marriage will be treated as married for federal tax 
purposes and the rules described in this Notice for surviving spouses will be applicable.  Note 
that individuals who are in registered domestic partnerships, civil unions, or other similar 
relationships that may be recognized under state law but are not considered a legal marriage 
under state law, will not be treated as married for federal tax purposes.  Individuals who are not 
considered married spouses for federal tax purposes would be covered by the rules described 
under the section below titled “If you are a surviving beneficiary other than a spouse.” 
Note that California state law recognizes same-sex spouses and, for California state tax 
purposes, also treats registered domestic partners in the same manner as spouses.  This 
means that it appears there will continue to be a difference in treatment of registered domestic 
partners for federal and California tax purposes. This area of the law is evolving and anyone 
affected by these situations may wish to consult with a professional financial or tax advisor.   

• If you are a surviving beneficiary other than a spouse 

If you receive a payment from the Plan because of the participant's death and you are a 
designated beneficiary other than a surviving spouse, the only rollover option you have is to do 
a direct rollover to an inherited IRA.  Payments from the inherited IRA will not be subject to the 
10% additional income tax on early distributions.  You will have to receive required minimum 
distributions from the inherited IRA.  
Payments under a qualified domestic relations order.  If you are the spouse or former spouse of 
the participant who receives a payment from the Plan under a qualified domestic relations order 
(QDRO), you generally have the same options and the same tax treatment that the participant 
would have (for example, you may roll over the payment to your own IRA or an eligible 
employer plan that will accept it).  However, payments under the QDRO will not be subject to 
the 10% additional income tax on early distributions. 
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If you are a nonresident alien  
If you are a nonresident alien and you do not do a direct rollover to a U.S. IRA or U.S. employer 
plan, instead of withholding 20%, the Plan is generally required to withhold 30% of the payment 
for federal income taxes.  If the amount withheld exceeds the amount of tax you owe (as may 
happen if you do a 60-day rollover), you may request an income tax refund by filing Form 
1040NR and attaching your Form 1042-S.  See Form W-8BEN for claiming that you are entitled 
to a reduced rate of withholding under an income tax treaty.  For more information, see also IRS 
Publication 519, U.S. Tax Guide for Aliens, and IRS Publication 515, Withholding of Tax on 
Nonresident Aliens and Foreign Entities.  

Other special rules 

• If a payment is one in a series of payments for less than 10 years, your choice 
whether to make a direct rollover will apply to all later payments in the series 
(unless you make a different choice for later payments).  

• If your payments for the year are less than $200 the Plan is not required to allow 
you to do a direct rollover and is not required to withhold federal income taxes. 
However, you may do a 60-day rollover.  

• You may not elect to have separate portions of an eligible rollover distribution 
directly rolled over to multiple trustees or custodians. 

• You may have special rollover rights if you recently served in the U.S. Armed 
Forces.  For more information on special rollover rights related to the U.S. Armed 
Forces, see IRS Publication 3, Armed Forces' Tax Guide.  You also may have 
special rollover rights if you were affected by a federally declared disaster (or 
similar event), or if you received a distribution on account of a disaster.  For more 
information on special rollover rights related to disaster relief, see the IRS 
website at www.irs.gov.  

For More Information  
You may wish to consult with VCERA, or a professional tax advisor, before taking a payment 
from the Plan.  Also, you can find more detailed information on the federal tax treatment of 
payments from employer plans in: IRS Publication 575, Pension and Annuity Income; IRS 
Publication 590-A, Contributions to Individual Retirement Arrangements (IRAs); IRS Publication 
590-B, Distributions from Individual Retirement Arrangements (IRAs); and IRS Publication 571, 
Tax-Sheltered Annuity Plans (403(b) Plans).  These publications are available from a local IRS 
office, on the web at www.irs.gov, or by calling 1-800-TAX-FORM.  
If you have additional questions after reading this notice, you can contact VCERA at (805) 339-
4250. 
 


