
VENTURA COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION

BOARD OF RETIREMENT

SPECIAL MEETING

DECEMBER 13, 2017

AGENDA

PLACE: Ventura County Employees' Retirement Association
Second Floor Boardroom
1190 South Victoria Avenue
Ventura, CA 93003

TIME: 9:30 a.m.

Members of the public may comment on any item under the Board’s jurisdiction by filling 
out a speaker form and presenting it to the Clerk. Unless otherwise directed by the Chair, 
comments related to items on the agenda will be heard when the Board considers that 
item. Comments related to items not on the agenda will generally be heard at the time
designated for Public Comment.

ITEM:

I. CALL TO ORDER Master Page No. 

II. APPROVAL OF AGENDA 1 – 2 

III. OLD BUSINESS

A. Report and Recommendations Regarding Pensionable Compensation 
under PEPRA and the Board of Retirement’s Resolution

1. Staff Letter with Recommendations Regarding Supplemental Board 
Resolution, Market Based Premium Pay (MBPP) 
To be provided following Board of Supervisors Action on Dec. 12, 2017

a. Recommended Adoption of Board Resolution Regarding 
“Similarly Situated Members of Group or Class of 
Employment”

i. Draft Resolution

b. Recommended Inclusion of Market-Based Premium Pay 
(MBPP) in Pensionable Compensation Following County 
Board of Supervisors Action

3
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BOARD OF RETIREMENT DECEMBER 13, 2017 AGENDA
SPECIAL MEETING PAGE 2

i. Letter from HR Director Shawn Atin to Board of 
Supervisors.

ii. Section 622 of SEIU Resolution, Amended

4 – 5 

6 – 9 

2. Recommendation to Exclude HCA Fiscal Premium Pay from 
Pensionable Compensation

a. Staff Letter with Attachments 10 – 19 

IV. PUBLIC COMMENT

V. STAFF COMMENT

VI. BOARD MEMBER COMMENT

VII. ADJOURNMENT
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1190 S. VICTORIA AVENUE, SUITE 200  • VENTURA, CA 93003
PHONE: 805-339-4250  • FAX: 805-339-4269  • WWW.VCERA.ORG

December 13, 2017

Board of Retirement 
Ventura County Employees’ Retirement Association
1190 South Victoria Avenue, Suite 200
Ventura, CA 93003

SUBJECT: RECOMMENDATION TO ADOPT DRAFTED SUPPLEMENTAL BOARD RESOLUTION AND 
RECOMMENDATION TO INCLUDE MARKET-BASED PREMIUM PAY (MBPP) IN 
PENSIONABLE COMPENSATION UNDER PEPRA 

Dear Board Members:

Recent Background
On March 13, 2017, the Board authorized staff to, in consultation with outside counsel (Counsel), 
conduct further review of the County’s most recent submission of a proposed publicly-available pay 
schedule of market-based premium pay (“MBPP”) items and to: 1) examine new or additional 
information on MBPP subsequent to the Board action of October 15, 2015 to settle the matter of its 
pensionability; and 2) request further guidelines for inclusion/exclusion of discretionary pay items in 
pensionable compensation under PEPRA.

In response to the resulting request from VCERA staff, Counsel responded on June 12th in a confidential 
memorandum, which was later released and made public on September 11th. In that memorandum, 
Counsel opined:

“… the VCERA Board does not have the discretion to include the county’s MBPP in 
pensionable compensation because the information VCERA has received and gathered since 
October 2015 established that (i) MBPP is not provided to similarly situated members of the 
same group or class of employment, but rather that MBPP constitutes discretionary 
bonuses that the County does not provide to similarly situated members of the same group 
or class, and (ii) a publicly available pay schedule has not been provided that complies with 
the applicable law as implemented by the Resolution.”

With the release of the memorandum, the Board postponed action and has continued to do so to allow 
for VCERA Counsel and County Counsel to discuss the issues regarding these pay items. This discussion 
and collaboration has resulted in the County finalizing an amendment to Section 622 of the SEIU
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Recommendation Re: MBPP
December 13, 2017
Page 2

Memorandum of Agreement (MOA) addressing MBPP. This amendment, ratified by SEIU and adopted 
by Ventura County Board of Supervisors at their December 12th meeting, is provided. The language 
now includes a table of MBPP information that with job classifications, MBPP amounts, and specific 
conditions for payment, such as job responsibilities.

Both staff and Counsel have reviewed this new language, bearing in mind the clear path to inclusion 
outlined by Counsel in her June 12th memorandum, which said:

“MBPP would be within the Board’s discretion to include in pensionable compensation 
under PEPRA and the Board’s Resolution only if it were in fact part of the normal monthly 
rate of pay for a member and provided on the same terms to all the other similarly situated 
members, e.g., those with similar job duties, work locations, collective bargaining units or 
other logical work-related grouping, and provided that the County adopted a publicly 
available pay schedule indicating the conditions for payment of the MBPP, including, but 
not limited to, eligibility for, and amount of each component of pay, and such conditions 
are able to be verified objectively by VCERA, rather than varying on a discretionary basis 
between otherwise similarly situated members. That publicly available pay schedule would 
of course also need to be consistent with labor policies or agreements applicable to the 
impacted members.”

Based on informal audit of the most recent payroll information, it appears that MBPP is now being paid 
consistent with the new language of Section 622. Further, Section 622 now appears to meet all of the 
necessary criteria for inclusion as specified in the Board’s Resolution, as summarized below:

√ (i) paid in cash to similarly situated members of the same group or class of employment;

√ (ii) paid for services rendered on a full-time basis;

√ (iii) paid only for services rendered during normal working hours;

√ (iv) paid pursuant to publicly available pay schedules; and

Proposed Amendment to 2014 Board Resolution
During the lengthy discussions about MBPP pensionability, the disagreement often centered on the 
definition of “similarly situated members of the same group or class.” In an effort to avoid difficulties in 
the future and to provide guidance and clarity to staff, and after consultation with Counsel, staff 
recommends adoption of the provided Resolution Regarding Similarly-Situated Members in a Group or 
Class Considerations for Pensionable Compensation Considerations to supplement the original 2014 
Board Resolution. 
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Recommendation Re: MBPP
December 13, 2017
Page 3

Staff believes that adoption of Counsel’s proposed supplemental Resolution, in addition to approval of 
MBPP in pensionable compensation in light of the new Section 622 language, will eliminate 
contradictions previously barring MBPP from compliant inclusion in pensionable compensation.

RECOMMENDED ACTION: ADOPT PROPOSED RESOLUTION TO CLARIFY SIMILARLY SITUATED 
MEMBERS OF THE SAME GROUP OR CLASS AND APPROVE INCLUSION OF MBPP IN PENSIONABLE 
COMPENSATION UNDER PEPRA.

Staff will be happy to answer any questions on this item at the December 13th special meeting.

Sincerely,

Linda Webb
Retirement Administrator
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RESOLUTION OF THE BOARD OF RETIREMENT OF VENTURA COUNTY 
EMPLOYEES’ RETIREMENT ASSOCIATION (VCERA) REGARDING “SIMILARLY 

SITUATED MEMBERS OF GROUP OR CLASS OF EMPLOYMENT” 
CONSIDERATIONS FOR PENSIONABLE COMPENSATION DETERMINATIONS

WHEREAS, the VCERA Board of Retirement (“Board”) adopted a Resolution 
Regarding Pensionable Compensation Determinations on November 17, 2014, which is 
incorporated herein by this reference (“2014 Pensionable Compensation Resolution”).

WHEREAS, the VCERA Board has determined that further guidance should be provided 
with respect to item 2.c.ii on page 2 of the 2014 Pensionable Compensation Resolution regarding 
criteria required to constitute “similarly situated members of the same group or class of 
employment.”

WHEREAS, the California Code of Regulations includes a definition of “pensionable 
compensation” that does not bind VCERA’s Board, but provides a model for guidance on topics 
including, without limitation, that which constitutes “similarly situated members of the same 
group or class of employment,” and the VCERA Board hereby adopts that same definition.  (See 
2 CCR sec. 571.1) 

NOW, THEREFORE, BE IT RESOLVED that the VCERA Board declares as follows:

1. The foregoing Recitals are incorporated herein by this reference.

2. The 2014 Pensionable Compensation Resolution is hereby amended to add the 
following provision applicable to item 2.c.i thereof, which pertains to “similarly situated 
members of a group or class of employment”:

(A) As used in the 2014 Pensionable Compensation Resolution, “group or class of 
employment” means a number of employees considered together because they share similarities 
in job duties, work location, collective bargaining unit, or other logical work-related grouping. 
One employee may not be considered a group or class.

(B) Increases in pensionable compensation granted to an employee shall be limited 
during the final compensation period applicable to the employee, as well as the two years
immediately preceding the final compensation period, to the average increase in pensionable 
compensation during the same period reported by the employer for all employees who are in the 
closest related group or class.

ADOPTED AND APPROVED by the Board of Retirement of the Ventura County Employees’ 
Retirement Association on the __th day of December 2017.

_____________________________
Tracy Towner, Chair of the Board
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county of ventura 
December 5, 2017 

Board of Supervisors 
County of Ventura 
800 South Victoria Avenue 
Ventura, California 93009 

COUNTY EXECUTIVE OFFICE 
MICHAEL POWERS 

County Executive Officer 

J. Matthew Carroll 
Assistant County Executive Officer 

Catherine Rodriguez 
County Chief Financial Officer 

Shawn Atin 
Assistant County Executive Officer/ 

Human Resources Director 
Labor Relations 

Subject: Adoption of an Amendment to the 2017-2019 Memorandum of 
Agreement (MOA) between the County of Ventura and the Service 
Employees International Union, Local 721. (No Material Impact on 
Funding Status of Retirement System) 

Recommendations: 

It is recommended that your Board: 

1. Hold a public hearing on the adoption of an Amendment to the 2017-2019 
Memorandum of Agreement (MOA) between the County of Ventura (County) and the 
Service Employees International Union, Local 721 (SEIU); and 

2. Waive the second hearing required by Article 20, Section 2006B of the Personnel 
Rules and Regulations and adopt the terms of the Amendment at the conclusion of 
this hearing. 

Fiscal/Mandates Impact: 

Mandatory: 
Source of Funding: 
Funding Match Required: 

No [X] Yes [ ] 
HCA 
No 

Impact on Other Departments: None 

Summary of Fiscal Impact: 

Tota l Cost 
FY 2017-18 
$0 

FY 2018-19 
$0 

FY 2019-20 
$0 

In accordance with Government Code Sections 31515.5 and 23026, the proposed 
amendment as approved will have no material impact on the funding status of the 
retirement system. 

Background: 

Under Section 622, "Market Based Premium Pay," of the MOA between the County and SEIU , 
the County may, at its discretion, issue market based premium pay (MBPP) in addition to an 
employee's base wage, for incumbents within several classifications relating to the medical field . 
The MBPP is given in order to aid the County in its recruitment and retention of highly qualified 

Hal l of Administration L#1940 
800 South Victoria Avenue, Ventura, CA 93009 • (805) 654-2681 • FAX (805) 658-4500 
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Board of Supervisors 
December 5, 2017- Page 2 

employees in a competitive labor market. The amount of the MBPP is generally dictated 
according to the changing labor market of comparable positions at local and regional hospitals. 

In October of 2015, the Board of Retirement of the Ventura County Employees' Retirement 
Association (VCERA) determined that the MBPP was pensionable compensation applicable to 
those who are receiving it. However, the Board of Retirement required that the County adopt a 
publicly available pay schedule indicating the conditions for payment of the MBPP, including but 
not limited to eligibility for and amount of each component of pay and such conditions that are 
able to be verified objectively by VCERA. Of particular concern to VCERA was an indication of 
how similarly situated employees eligible to receive the MBPP are treated. 

As a result, to satisfy the Board of Retirement requirement, and in consultation with VCERA, on 
November 16, 2017, the County and SEIU agreed to the attached amendment to the SEIU MOA 
which provides a publicly available pay schedule and clarifies how similarly situated employees 
are paid the MBPP. This amendment does not result in increased cost nor does it increase or 
decrease the maximum MBPP that may be offered to the applicable classifications. The 
recommended amendment serves to document the amount of the current MBPP received by 
employees in each eligible classification by job assignment. It also commits the County to publicly 
post the pay schedule in the amended section, in the same format, when MBPP changes are 
made in accordance to the changing labor market. 

In addition to the above, our office recommends that your Board waive the requirement in the 
Personnel Rules and Regulations for a second public hearing and adopt the terms of the 
amendment at the conclusion of the hearing . 

This letter has been reviewed by the County Executive Office, the Auditor-Controller's Office and 
County Counsel. If you have any questions regarding this item, please call me at 654-2561 . 

Respectfully, 

S~ A\-.:-
Shawn Atin 
Assistant CEO/Labor Rela~rector 

~ r,.···-
Michael Powers 
County Executive Office 

cc: Matt Carroll, Assistant County Executive Officer 
Catherine Rodriguez, Assistant County Executive Officer/Chief Financial Officer 
Jeff Burgh, Auditor-Controller 
Leroy Smith, County Counsel 
Service Employees International Union, Local 721 

Attachments: 
Exhibit 1 - MBPP Amendment 
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AGREEMENT TO AMEND THE MEMORANDUM OF 
AGREEMENT BETWEEN THE COUNTY OF VENTURA AND 

THE SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 721 

There is presently in full force and effect a Memorandum of Agn~ement ("MOA") betwe~'n the 

County of Ventura ("County") and the Service Employees International Union, Local 721 (SE!U) 

which sNs forth the terms and conditions of employment of all ernployees of the County 

represented by SEIU for the period between January 10, 2017 and Decernber 14, 2019. 

fh e parties agrr~e Qxigent circumstances have developed that warrant arne n drn en! of their 

current MOA to address the pensionable compensation of the Market Based Prerniurn Pay for 

e<?rtain employees represented by SEIU. Therefore, the parties have agreed to arnend Section 

622, "MAr:~KET BASED PHEMIUM PAY", as follows: 

J. The Current language of Section 622, "MAHI<E'T BASED PHEMIUM PAY" shall be deleted and 

the following l;mguage shall be added in its place: 

I.!!IJ;J I O)'f§J111-1h(:L£2JIQ.!Y.l n g cIa ss iflfat!g!J§~_i!hJJl?. .. iiJ.Q_j_t:;_q!~!L'!.:/_Q rk "g!2.?i.EE1JD~(::J}.t~. ib_~[LbfLR a L9. 
the additiQflal_b_ourl_y_,Q_'!Y.§.t!.Qwn_. For hi.~t9!.'LC..?JJ?.!:Jrposes, the amo~,;~11J oLfrddiliQD~0LPE..'i. 
CIJl..Erl~QL9~aseQ.p_rgm_i_!JJ11.PJI'l~-QL~M~PE'JJndicat~dJ~_the_ an)QU nt ,tl}~_i:ou ntv _h as_Qg~m.e.\J 
necessaryJo add to regular .. base pay to compg_te for ~it.lnQ.JyidL.Ia l.?.it.Ltodai? . .lo.R 

!flarket. The Cou nJy_ m a'i.LI.!Y ith out fu r..tJ:t?.L~J.mrova I .!2Y.5 E I U "'_LQ_t:;£!LZV..~Jl~9.1!1~Lt h ~...9. m o u n_t_pj 
MBPP for indic~ted work assignments based on the Cq~_~_termh1at,i.QD..2fl~.<'.lrket 
.f.2.!:!:__g~Any adjustmentJQ. th~ MBPP will b_g_salcylated as,r]_eedgQ._a_t1J;)_\ll{itb...r~t~_rQnce_to thg 
_latest annual market surve'l ot comparable,.J;!Q.~_Ll;j_pns in. local D211?ltars andJil'"@!_t"Dacl~S!X!.d 
jmplemented via an i,'l_me!J.QJI!ent tot~~ chart beJow that wiiLbe P.!,!_blic.J'L.I29..~1ed._~_,Adju~1r.fle.t1_~ 
p_fJhe MBPP _,_whether an increase or decrease, will be in accord wJtb .. 1!te_ CQ!JDJY~~ 

fOI11J!~..Dsatiqn goal of paying within 5% of_tfl..i:..!:D .. ~9.la.r.ul!2X.k.~_tfl~jL~.§!.g,_~l)bie£tto exigent 
circumstances. 

~~=~L~{;~~q;:·~-· .·: ::~-- ~~tl<)~·s;ifi!i"i~~:nt. ;~:~~:~1i~~~~~~~~~~J.~~~r~-~P9~~;~;_i~!~!-Q;_'~-:;;~~~-r~g~ -] 
~J;i.~JJ.tj~! I : 1 ! ),lij_J:Jety of -~~a_ng_i:)_rc;lj~eg_!~_?_t_s Q_~taining 

J I ! g_ata for_us~ ln the diagno~i.? a_n_d 

1 _ ___ ___ _ __ _ 1 . 1 tre<!tm~:;n~ qf gjseas~. 
1 f.lfnif.i!l!o~Q!I!i~FY )AJ! I ~!?.J.1.UQ.Q 1 8.~s!i:!H~_q\.11r~.<;J. .. ?..ilfh~I9.L~?9egre~ilJ1Q.<l 
: ~i:l~nt!~UI , 1 II m1Dii.TI_\l_m_Pfc>l1<? vg<Jr QfQntflg_i.QE 

: ~~~r!if~~bib-~r"~-tB!Y·----- .... [: ·· Ai.i. ·· ·· ·· ········--- ·····-· ··· --- ·· · ··· · ······ · 1 io_,i~.9~oQo. · ··· ·· -

1
~-··L~~~~t~;~~;~i~_jt~~t~~~i~~f~~:~_Qf 

! Scientist Ill ,meg~JJ:.Y.i!l~i!.JQ .. WbifbJhgy_<:l.rg_a.s.?lfmgg 
~ ~~--~~-

! ....... _ .. --~----···- _ ---· ............ .:................... .. .................... . ................... --·----~----· .... ~~C:.I!J.l?J~& .. ~-~:9J-5!JHJ2Z¥~,!?12.~~~gDK~st~J .. 
I !;~!.!.ified_Q.~-~Y.P9Jignel i Nong 1 Q,QQ ~ N.Qif!Q,J_T)1_1t\'!!!.t~ 
i Iheraoy ~~l?t<J:.nJ: i __ T_ .J. . ............................. L .... ., .................... . 
Jtilii-;:;iqii:~~~---·- ~-N~~~~ ... i 9..&Q I Not needed at this time 

r·· .l~~~~!ii~d--P_~;~~ill. - j---~~u·:=~~--.. -• t~~ .. ~~.~~s:§ .-.1~~;~~~~~~~-~~~~~-~:~ci~~~~-~(~-~~~~:~J~~i-_ ···· 

Special Meeting Agenda - III. OLD BUSINESS: REPORT & RECOMMENDATIONS REGARDING PENSIONABLE COMP. UNDER PEPRA & BOR RE...

 MASTER PAGE NO. 9 of 22



""oc"""""" 

P.hi!rm~.<:f.~t .. lill ~£MC:LS,Pf:l 
G.~n&l:ill Ph a ~milS'l" 

1 Y.~!Y1Sls.et! 
1 §gflgrll.LP.harro.!!_\:.Y. 
i iN.Q.!I:PIPBAQ.r:!!yJ,g, 

D.2.t .. ~Ei;JjQ!:LG9.1!U;:Jl~<!.(! 

JL?.?o~,-~1L . 
J 8!:tt.tl'fli.c_rgJ:> i a 1. 

1 ~t@YV~n1.~_b.te 

... J ... -
!

1 J..t;;.l)__f>..b<JL!:r.El_c]~If([)D.i_~,:<;!j 
~.22.rsHmJ9.:r. 

i 
! 

Pllar_lllilS:.i.~!J/.1.! .................. ····· r infqi:!!li!.t.!£?. 

..... ·1 !J.:Hi.!!!.P.J5tPI9.1!l~l_g_~_Q.b.Y.~if.ilJ.J.b.f.:.C~tl?'i 
....... 1 ~~D!ts~~~;J.\~,qvlr~~J.;.Ac~M,!~_JJ~n~\:.,_. 

~ §_g_~_gr~~L~_bll.!.ffi~fY .. W.9I~-~--- AJ! .Jg~-~~d ~ .. ~~iq~Jr,~~ 

....... j ~~}~;i·~~i~~::~~~~i·i~~:~~~-~~,~Ei~~!t~-~~~s 
i §~Qe r ?l£l]_<lLIJ1.!lJ;IL'!>-'2!t~~A..!Iki!J:!LS..Xg!J.\!!f..~ 
I f!_.f:')}.Q.AnQ_(P! -~!i!~Jit:i'.l!~~!r~ 
! 

...... ! 
$Jg,QOOOOQ j Q\l.~i~lgbtlkm<:~Di'l.R~n:l~DLQL<!rlti.Q.[(}ti<;~ .i.P. 

llQ.Lh.hQsQH.?l;;, .. M.~n.illi~.~.!.\mim.tcrgl:l_i;l! 
lt.f'Y>Iil_f<:l s bip PrQliCil!'D w.ith.LP.PbY~J<:iAD· 

j 
i $J!LQPQQQQ 

I 

I 

, Rt'!IJ~J!rg~ ?fi~c;!<;~IJ~g~ krJgwlgqru~gf 
I 

·I 

I 
i !:L~q ~t~.c~?"~pg_~J .. ~Uz~.9. . .J~n.Q.W.t£~.9_gg __ i n~-~r_tt!.r . .:.9J 

. l Yo;),(~! . 
l.P.<:J.QQ(ti9.QJ.QJgg.\!_l<!!..PfulLn:J.9.f.'i .. Cl.!,!tif_;s" 

· ··1· .. ··· sjfLgiio:ri96 ···· · ·· .; ~i~~~f,~in.:!,i;~~%~!~~~;~!-~~~;;~t~~,~~~. 
t!JKb:£QiL19J{i~;.t;J1QIY_1QSQQLi.i..RYA.'J.9 

J 

.... """'""" 

P lli!Lffi~t~is.t . .li!.l 

P.11i!tmi)_c;:_yJg~_hnJc;;i.<!.n 

'1111 

i 
1 N.i£1A~hiftl 
I s_ol_() f'rastitjo_nt.::r 

Mi~i£<:~~.!9.D.~<:!I1.'!~'l 
QJJJf..?J 

.PL<.JC::J.i ~)QIJ ~_rf 
G..r.<JJlJ~.t<lJhg.rgf.! .. Pv 
g~-~.iZJJm.~_otqii!JQ 
Lr-19!:1~ Pff':Bf!!I?Jl.lY} 

l
i c._1 __ 6_. __ ._s_·_.o ... o ... < .. l_(_l_.t_l_ ... ····· .ll ip:Jbl1,\JP-~.nM~J,f'.b~E~-~Dt ~,1:\:l.!i~, . 

" et.1a_l:m_a<;L<;t!)rl_ .. Qigb_t.~bif1sfl<J~.fiiJI: 

I I <l~~t~~ogrr~y cl.l!til.lJLGight sbi.ft;;_cQvering 
l;lgt_h_.V(N.I_f.:_~ur,U?f:'lt<J~Jhe._gn!Y 

i 
i PJlilDJ11:101'.!.9.J:I .. rJ!l.tY, ... J\:'I.Jl.HJ:Hd11lill.!.Y5KiHQ(i 
I §u:n_etiE!JJ~m~ 

·) R~~A9~;~~~~j.c>Lm1.'!9J(.<~nQns~JiJ?JY ·· 
9.Y.QL.~_i_gll.~_fQ£.i~J.I .. Qf.'lf,_f\IIS::.% .. ?f'fi, .. PS\I.t::I_~J.R~ 
ilf!Qr'(l~ljr)pin? fy'lggic;;<'!tiQO. ~U_Qrl{edue(io_n 
Prozr!'lrn.?~. rgqtJir_gtJJ>.Y5P!~~. pf(:j'Jil_fgr,,J<J, 

f'.b.i:lJ.Jili:i{.[~1..9'.1 .. D.!R.b_t_.~_l)jJ~.? .. b.~~--f_1,!J.I.: 
~LI,IJ.QD9illlf(i_urirl.li.n.iRbJ .. ~h!f ts ,fQ v ering 
t~.9!b.YLM~ i!:llti ~PI::Jj!?.. tbG~Qrlllf 
Qb~rm<~c:.ist. 011g_u_ty.. MI.J.SJ Rf!_highls.~J~i!lgfl 
ll._mt~nci.JJ().liS· 

I_hQ~f! j'JSSJ@i.?Q J()_Ql)tiQS Ol}Qrj)?_f.QJI.? 

. UiJ.li.~Q:.tLr..Q.L:.P,Jved ~fllllb.©r..MJ3..eJ> 
i beq_I,J_~,g_t.t_~nt <:ircu.m5H!D~1U~Lib.? 
I time of asstrill me11t. 

···+'=··~'·'~=,=~c"··--·· .. ~c.=.~'=···········--··• .. ••••••••••••• ............. •• ., ... • 
i ,J:!?J!tili ng_!l_f.li_<l!1£.~r .QU~J_big_h..:_e_~!.t.~9Xlf. 
i 

c;.b..l:!!!lQ!ber(lf:!Y_<lD9~'rn~rt1_u_o.tJJ>l-!P..PD~5s'!QJ 

···,···-·f·-··~!.~.!1~ ....... . 
1 Qs;m.Qf.~.!.P!li.liDJit<:v . .wg.rJ:i, .. .l:'!ll.!l.~5.ig_pro:R!Hii 
1 L~B!dl.~§ se, ~t-~J~~EtJJ!f.i~.~.~~ -~m, .. 
1 !'b.i.lL!:n?.f.'f.1g~h[1Jc;;f.\l!l..QJJ.I1JE.bJ5bift 
! f..Q\!~!JOK.PP!.b.V.LM.LI\n9.51?tl.9.sth~.Q11)Y 
! P.h.a.r.m!-l.£YNf.b.!lJC:LilD.9!I.91J_!Y.,J'.:tu.~.L!J.~ 

..... i .. tl~1x .. r~ .. l!_l_yfL?-JJJ.tm~l£,l4JR~~--· 

Special Meeting Agenda - III. OLD BUSINESS: REPORT & RECOMMENDATIONS REGARDING PENSIONABLE COMP. UNDER PEPRA & BOR RE...

 MASTER PAGE NO. 10 of 22



, .. 
P rLn~l_fi'S.S.Pj.GJ~tQJ.Y 

j)ri_ll(:ij:J_a_LB_!_t~QJ.r..aJQfY 

Ih.~.r<l.PJs..~ 

' .Prin£iP.e.I..H~S..2JI-_<.J.i9JY 
T.l.t~_r.i:lP.i.!?.1 

Q<:s:_\ill.i,li)Q..Q<!! 
Ih~I.9.2.L~!L2.r~ 
Q.~f.\!P.?.tli?D_~_LIJJgri!P.l?.t 

. f.'.bs.s.t\:~JJh!!:L'l.R.l~t/-~L· 
tb,V~i~_gi,J:Jl,~,UWJ~~ ... 
f<~qig_lg_g[f.5R~.f.i91l~t 

JlUlW!!¥ ... 
ft!Q.iglg_gj(;~It;>.£h.O_QIQEi~1 

£:~J.t1fl.~!LH.9n9 
Ib.QL<:J.P]~J 

AI! 

~blDQ_?I.Q.fg_~J~i_ratqry_<;<!H~ ... 9.~ .. <l~~~H. 
~a_tj("!n!i, 

AU.J~I!_?I~ __ re@ir_t~-~A .. ~t;:~Jg_l.it:.~n.~.I,JX£ <lf~cJ 

.. p~~iRJ:l.!ll~~HfJSH!L',W, .................. . 
?1~LflQ_~.r.t:L.r:~lm it<lJQKY.J-ilm 9LitcJ ult 

J1.<!1[~.D1~.J.J.LiJQ~ql!i9.f.l,_tX!'LQJ1.\!lr1 .. £Ylf!l.9.Uf!.JY 
i fltn(;J)QnT~.?.!JngJP.£Il . .i!DQ_~.trliJiQIJ.]t]_.tJJ.£ 
I JiW!:Hf£9~9~~-~\iS!}$,~!, .... 

1 
! 
+ _t~-·~\P.i.n.!l:.-,. 

$.!<~n9<l_r_drt~sJ~iratgry f.il.W pf il.Jtl).IJ 

I
. p_;lJJS~t1_t~£gr_n?!5flf.!YJ.'~J~' <Jil.'!IY.~l<Jr1tJ 

. _ ...... ....... !.l~J-~~q'J!cor~E~~Ri~at C?ry, 

i 
.{ 

I ~til.!l<lil.rcJLG:~PJricl\Q.rY£.<nggfe..f!l11tp•l!i<~n.1? 
a_ll_Q_!\~~2iFlJQry __ (:<lB~ ... t>.f. .. hl_giJ~L.~.f~,JLtv 
<;;_lliJ(j,L~!1,LQfilDt5,9DcJil.QY[t?c 
M.i.l.S.tJ;r:.~ .. Q91~C\~_!3',_.J;A .. ~J.<H.~.J.l~~-D?..\H£.sn(J 
~J:H'!f.!?.l~y fQ(Xifi~_il1]QD ifL hilDQJh~~I ilf!Y., 
['Jg.,;q_t;q_tQ.rng(g.tbgrghilP.D~!gq,s_gfthgs_r;; 

mr;~iyingh<JJ1d svrt?rYH1r9VE.bY<:rvJ.C . 

§gJbJ~.Y.~~ l..?..r~gyif\'L.i-!.PJJPA.DQ .. !',\.Ii.fii~lJHy t.9 
9J?t<.~in.Priyjlgg9~.<'lJ .. Y.(!VLL .. ?..~.ni9LC~?.qtJ.i.r?~ 
a Cfi.lit;~D~g, 

: I3_Qti}IG:1Jg!~ P.X9.\IJ(:J:t? t.h0?0.P:?'lt::QQIQ1~i_cal 
i g~J)I]q~~-.Pr1¥JJgg~qf?.'l.V~M(.f'?.Y_~_bg_logy 

I Q('!p~r_t_mgnt t_() __ io_gjyiQtl_~_l_s ~rl_Q_f\tQ~Qs as_~ 

I 
. .t:ll_~n:rJ:>,:rgfiJll_().tJ.t!J.a_tientiL<lY treiJ.1!!1~DJ 
! . -

···1 ~9 .. 4.91~§1 ....... , "~f~·;':f~--tQi~;;];.gqr.gJI1<H~~n9 
! , <!diT)inisteue_egf:_b_p_;g_bg_lggyJrg<!lm<~Dt 

·I ~l~~;,::.:j:~::c~::;:::::,.~,~ 
i ?JJli.<tlice.n:s.J:lrd~1P_ill3l an9!1ll!lQ.n.iJJ 

.......... i ~!tt:tlfl£~.-ti,gq.JtW:fA)_. ..... 
i l\lQtr:Lee d ed _fl.tJbLUim~ 

.,_i:D.£~;;t;~~l~-;gj:;·~-~~ise P~~L~~LiherQ.f!Y 
1 and Occupational Tberapys~aff andJg_r 

j
fli!JlfsJi.l.!bJL£. bst;!lf.li! 2Lm ai)Jill0m~J.L 
!iac he I Qr.','i_QLIY!i!Hgrs Jlr1sl.~A.l!~iH.? 

1 lil=~n._sure iSLft®irecJ 
I 

....... J. 

Special Meeting Agenda - III. OLD BUSINESS: REPORT & RECOMMENDATIONS REGARDING PENSIONABLE COMP. UNDER PEPRA & BOR RE...

 MASTER PAGE NO. 11 of 22



IJJ_g _ _M B f>E..~H!Jl~ fi)i.ed l.!l..tb_~_.f_qx_gg_QLriRE_f.D.fi_U n 1:_?~ _ _9_d just m ents to !h£'!"9._Q_Q_~~--.S..f.f}_~Q.!!]_§ __ \!Y_iJU~.§' 
made Jl.I!!Q!icl_y available in the same form .. ~s seLfurth.EJ?.ovej Qt.tl~iJ_g_~ __ howevgr_,__t_b_~i_thg 
MBPP shaiL!:!_qt ex~eed il2_i!_t:;.!:. hour for these classifications: Pharmacy _ _Iech_nician IJ!QQJ.L. 

.~linicatLabor_9Jgry SdentistlLlt..?..D.Q.JJ~J::I_L!_!oiQR!.&B!:l_0IQJ.Qgj_~_~ecialist 1/JJ/JJL~.r.!f!J.\'~ 
Radiologic Technologist, Licensed PhysicqLib.eragy_f\_?.sistant/ Princ!lli!l Respiratg.r'Lih~L<!P.L~J 

9_nd Certified Occupational The~ssj~taD.1.;s>D.l?_iQLthe~_classifi.fatio_t1Ji.! .. J:harrJlafi_~J 

~D.9 II, Speec[l Pa!_h_qJ_QKL~t.LSenior_Speech Pi!thoi..QR[~tLP.h.Y2Jfa._LTh~L'llli.S.:h..?.~t:J.!Q_L.Ib~X5!Qts_L 
Q_~cup~_!ion_al Th~apist, Senior Occupatiomr! Ther£Qist, Supervising Th~@Qis:Ual'"!!i.!J_,_l!aff 

e_~cholo&?..i~IJ!LSenlor E.ffib.91q_gjst! 

!Lan __ E~J!IJ2!QY~g_J._u~ceivir::t.K..~_lYl-~_:r:__Q.D._the effective d.~-~g __ gl__!h_g_ggne_c§L'0J.9.I.Yj!J_crease~..?._~.1 
fprtb..in_Articl_g_it_Sec. 5_Q_2A.Jl~_gr her M.ill?.P2h~Unot.Q~sed_l.!~~r,i_E.,i.£.!..?..~!:!l.LRf th~ 
i m lli~!!~.D.hl t ion q_L~~ d J.ill;!t:.Y..lr.Lc;r!:!.?2e. 

IJ::g~~Q.l!..fl.t.Y.AKCg~Jj_iQ.J!.!~~'lEJl_g_fo q.§_U It wj!bJ he unJQQ Qflj~J:!Y~tElJJfill..~.J!.L<lP_RJlr..? ~J5?.XLQ.f 
i e ctJ.Q!J_Q£?.J~ r L9LtQlfTI1?.~}11 e nt~!lQ.Il~Ib.~j~g_llQ!Y__W_HLg:>D d ut;:.L<!i:lJ!Jt~r..t:~.~.Lr.f:Yl~YI/ __ gt.Lh..~ .. lJ.?_E.:_ Qj 
NIBP£ and discussJhe results_wi.!b__SE!!L 

FOF\ lHF COUNTY: 

_..· ' /j..t ( ·~~-
-----, r" .. 

---·~· ~-----
·-···~·-·-~-·"- ·--··--·~-~--·-·~--~ONO<O~-·--MOM0000000~0-0~~ 

Shawn Atin 

Assistant CEO/ 

Human Resources Director 

Special Meeting Agenda - III. OLD BUSINESS: REPORT & RECOMMENDATIONS REGARDING PENSIONABLE COMP. UNDER PEPRA & BOR RE...

 MASTER PAGE NO. 12 of 22



	
	

	

1190 S. VICTORIA AVENUE, SUITE 200  •  VENTURA, CA 93003 
PHONE: 805‐339‐4250  •  FAX: 805‐339‐4269  •  WWW.VCERA.ORG 

December 13, 2017 
 
 
Board of Retirement  
Ventura County Employees’ Retirement Association 
1190 South Victoria Avenue, Suite 200 
Ventura, CA 93003 
 
SUBJECT:  RECOMMENDATION TO EXCLUDE HCA FISCAL PREMIUM PAY FROM PENSIONABLE 

COMPENSATION UNDER PEPRA 
 
Dear Board Members: 
 
Background 
In January of this year, VCERA staff brought 9 new pay codes to the Board of Retirement for 
determination as to inclusion in or exclusion from pensionable compensation under PEPRA. These 
codes were not originally included in the 2015 action, as they were established after the initial data 
was gathered.  
 
One of these pay codes was the Health Care Agency (HCA) Fiscal Premium Pay. It was the only code 
of the nine on which VCERA and the County did not agree. Section 410 of the County of Ventura 
Management Resolution provides:  
 

“At the sole discretion of the Director‐Health Care Agency and upon his/her 
recommendation, the Director‐Human Resources may approve a premium pay at the rate 
of seven and one‐half percent (7.5%) of the employee’s base bi‐weekly pay (exclusive of 
other additions) for employees in the classifications of Fiscal Manager I‐IV and Assistant 
Chief Financial Officer‐HCA who are assigned to positions in the Ventura County Medical 
Center and/or Santa Paula Hospital. The premium provided by this section is “at will”, 
meaning it may be discontinued at any time without cause and without any pre‐
deprivation process at the sole discretion of the Director‐Health Care Agency.” (Emphasis 
added.)   

 
Staff recommended exclusion because HCA Fiscal Premium Pay is a discretionary pay item that may 
be withheld at a later date without a change in duties. It is comparable to items previously 
excluded from pensionable compensation by the Board of Retirement in its October 19, 2015 
action, such as supplemental pay for attorneys (pay code TSC). The pay description for this attorney 
premium in the Management Resolution also indicates it is at the sole discretion of the Appointing 
Authority, and may be discontinued at any time without cause and without any pre‐deprivation 
process; it also expires in one year unless renewed.  

Special Meeting Agenda - III. OLD BUSINESS: REPORT & RECOMMENDATIONS REGARDING PENSIONABLE COMP. UNDER PEPRA & BOR RE...

 MASTER PAGE NO. 13 of 22



HCA Fiscal Premium Pay Letter 
December 13, 2017 
Page 2 

	

	

 
 
Ultimately, after hearing comments from VCERA staff and County HR, the Board asked for HCA 
Fiscal Premium Pay to be brought back for consideration at a later date, after the parties were able 
to discuss. Since then, the County has continued to contend that HCA Fiscal Premium Pay is similar 
to MBPP and thus should be included as pensionable compensation. 
 
During the discussions and collaboration of VCERA’s outside Counsel and County Counsel on the 
issue of Market‐Based Premium Pay (MBPP), HCA Fiscal Premium Pay was also discussed. County 
Counsel acknowledged that this pay item is difficult to fit into VCERA’s criteria – though he 
repeated that the County still is not in full agreement with VCERA on whether VCERA’s criteria is 
applicable to either MBPP or HCA fiscal premium pay.  
 
Summary 
Because the Director‐HCA has reserved complete discretion over the payment of the HCA Fiscal 
Premium Pay and ability to discontinue the payment, and because the payment is not provided to 
all similarly situated members of the same group or class of employment, staff categorizes it as ad 
hoc and a discretionary bonus.  Such a payment is not within the Board’s discretion to include in 
pensionable compensation.   
 
RECOMMENDED ACTION: EXCLUDE HCA FISCAL PREMIUM PAY FROM PENSIONABLE 
COMPENSATION DUE TO DEFICIENCY IN MEETING PEPRA CRITERIA. 
 
Staff will respond to any questions at the December 13, 2017 business meeting. 
 
Sincerely, 
 
   
   
Linda Webb 
Retirement Administrator 
 
Attachments:  
1.   Management Resolution Excerpt – Section 410 
2.   HCA Fiscal Premium Pay Inception in Board of Supervisors’ Letter 
3.   HCA Fiscal Positions Reworked and Retitled 
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Board of Supervisors 
September 22, 2015 
Page 11 

restructured into three distinct sections: Recruitment, Labor Relations, and Support 
Services. 

Five additional staff are requested. Support staff: One (1) regular Management Assistant 
111-C will provide clerical and administrative support, freeing the time of professional staff 
to focus on the HCA's pressing recruitment and labor relations matters. Thus reducing 
the time-to-hire and time to resolve sensitive employment matters. 

Professional staff: One (1) regular Personnel Management Analyst, two (2) regular 
Personnel Analyst l's, and one (1) regular Personnel Analyst II are requested to provide 
more timely recruitments, labor relations, and support services. The Personnel 
Management Analyst will be responsible for managing the Labor Relations unit, along 
with responding to and handling the most sensitive Labor Relations issues that arise. The 
position will also oversee the Return to Work/Leave of Absence subsection. The HCA 
typically has 140 employees on varying leaves at any one time. The Personnel Analyst I 
and II will be assigned to the recruitment section; this team accounted for 36% of all 
County recruitments during FY 14-15. Due to the highly specialized needs of the HCA, 
the HCA has a number of difficult to recruit classifications which, in addition to traditional 
recruitment methodologies, require extensive sourcing and outreach of potential qualified 
candidates, The other Personnel Analyst I will provide direction, guidance and 
coordination to staff within the Certification Unit, which supports recruitments by 
facilitating candidate testing and on-boarding. 

Recommendation No. 7 — Amend the Management Resolution 

Approve an amendment to the Management, Confidential Clerical and Other 
Unrepresented Employees Resolution to add Section 410, Health Care Agency Hospital 
Fiscal Premium Pay (page 21 of attached red-line Resolution). This change will have no 
material impact on the funding status of the retirement system. 

Discussion for Recommendation No. 7 — Amend the Management Resolution 

Central to the Health Care Agency is the Fiscal Department, and specifically the fiscal 
managers at the hospital who are responsible for leading and managing staff and whose 
goal it is to ensure regulatory compliance, accurate accounting, timely invoicing for 
services rendered, payments, and the compilation of a significant variety of required 
annual and periodic complex reports. 

As previously noted, the significant growth of our healthcare system, combined with 
changes of the healthcare industry have led to a more complex work environment, with 
correspondent additional staff responsibility and workload. 

CEO-HR reviewed the following California counties that have a healthcare fiscal 
classification comparable to the Ventura County benchmark classification of Fiscal 
Manager IV: Los Angeles, Riverside, San Bernardino, San Mateo and Santa 
Clara. These public entities were selected because they have significant healthcare 
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Board of Supervisors 
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Page 12 

operations, specifically hospital operations, administered by each county and they have 
specialized healthcare fiscal management job classifications. Our review indicates that 
for classifications that are comparable to the benchmark Ventura County classification, 
Fiscal Manager IV, the market median base salary is at $11,450.80 monthly, which is 
13.5% above the Ventura County classification of Fiscal Manager IV ($10,086.58 
monthly). This survey suggests that other public entities recognize the relative additional 
complexity and responsibility associated with fiscal management in a hospital setting 
cornpared to non-hospital settings. 

Additionally, our analysis shows that in the critical management positions, which are 
responsible for oversight of regulatory compliance, the average job tenure is only two 
years. High turnover in management positions leads to a loss of institutional memory and 
a greater risk of errors and omissions. 

One step to enhance retention within the VCMC Fiscal department is the creation of a 
pay differential for hospital fiscal managers, which recognizes the increased complexity 
of fiscal management within hospital accounting. It is recommended that a 7.5% premium 
pay be established for fiscal management classifications assigned to the hospital in the 
Fiscal Manager series to include Fiscal Manager I, II, III, IV and Assistant Chief Financial 
Officer-HCA, excluding the hospital Chief Financial Officer-HCA. 

It should be noted that further review of the classification will be undertaken to determine 
if, in the long-term, HCA specific fiscal job classifications are warranted. Additionally, 
CEO-HR will review additional fiscal management classifications within the HCA such as 
the Chief Financial Officer-HCA ("CFO-HCA") classification. A recent Hospital 
Association of Southern California survey indicates that the compensation for 
classifications similar to the CFO-HCA may be significantly higher than that currently 
offered by Ventura County which has remained unfilled for a period of nineteen (19) 
months. We will return to your Board at a later date to report our findings and 
recommendations on this matter. 

There are six (6) positions, which include the two positions requested in this Board Letter, 
which are affected by this recommendation. The estimated annual cost impact including 
benefits as a result of this premium is approximately $72,000. The appropriation request 
is included in recommendation #4 above. 
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Board of Supervisors 
September 22, 2015 
Page 13 

This letter has been reviewed by the County Executive Office, County Counsel, and the 
Auditor-Controller's Office. If you have any questions regarding this item, please contact 
me at (805) 654-2561. 

Respectfully, 

SHAWN ATIN 
Human Resources Director 

s)— MICHAEL POWERS 
County Executive Officer 

c: 	Jeff Burgh, Auditor-Controller 
Matt Carroll, Assistant County Executive Officer 
Leroy Smith, County Counsel 

Attachments 
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restructured into three distinct sections: Recruitment, Labor Relations, and Support 
Services. 

Five additional staff are requested. Support staff: One (1) regular Management Assistant 
111-C will provide clerical and administrative support, freeing the time of professional staff 
to focus on the HCA's pressing recruitment and labor relations matters. Thus reducing 
the time-to-hire and time to resolve sensitive employment matters. 

Professional staff: One (1) regular Personnel Management Analyst, two (2) regular 
Personnel Analyst l's, and one (1) regular Personnel Analyst II are requested to provide 
more timely recruitments, labor relations, and support services. The Personnel 
Management Analyst will be responsible for managing the Labor Relations unit, along 
with responding to and handling the most sensitive Labor Relations issues that arise. The 
position will also oversee the Return to Work/Leave of Absence subsection. The HCA 
typically has 140 employees on varying leaves at any one time. The Personnel Analyst I 
and II will be assigned to the recruitment section; this team accounted for 36% of all 
County recruitments during FY 14-15. Due to the highly specialized needs of the HCA, 
the HCA has a number of difficult to recruit classifications which, in addition to traditional 
recruitment methodologies, require extensive sourcing and outreach of potential qualified 
candidates, The other Personnel Analyst I will provide direction, guidance and 
coordination to staff within the Certification Unit, which supports recruitments by 
facilitating candidate testing and on-boarding. 

Recommendation No. 7 — Amend the Management Resolution 

Approve an amendment to the Management, Confidential Clerical and Other 
Unrepresented Employees Resolution to add Section 410, Health Care Agency Hospital 
Fiscal Premium Pay (page 21 of attached red-line Resolution). This change will have no 
material impact on the funding status of the retirement system. 

Discussion for Recommendation No. 7 — Amend the Management Resolution 

Central to the Health Care Agency is the Fiscal Department, and specifically the fiscal 
managers at the hospital who are responsible for leading and managing staff and whose 
goal it is to ensure regulatory compliance, accurate accounting, timely invoicing for 
services rendered, payments, and the compilation of a significant variety of required 
annual and periodic complex reports. 

As previously noted, the significant growth of our healthcare system, combined with 
changes of the healthcare industry have led to a more complex work environment, with 
correspondent additional staff responsibility and workload. 

CEO-HR reviewed the following California counties that have a healthcare fiscal 
classification comparable to the Ventura County benchmark classification of Fiscal 
Manager IV: Los Angeles, Riverside, San Bernardino, San Mateo and Santa 
Clara. These public entities were selected because they have significant healthcare 
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operations, specifically hospital operations, administered by each county and they have 
specialized healthcare fiscal management job classifications. Our review indicates that 
for classifications that are comparable to the benchmark Ventura County classification, 
Fiscal Manager IV, the market median base salary is at $11,450.80 monthly, which is 
13.5% above the Ventura County classification of Fiscal Manager IV ($10,086.58 
monthly). This survey suggests that other public entities recognize the relative additional 
complexity and responsibility associated with fiscal management in a hospital setting 
cornpared to non-hospital settings. 

Additionally, our analysis shows that in the critical management positions, which are 
responsible for oversight of regulatory compliance, the average job tenure is only two 
years. High turnover in management positions leads to a loss of institutional memory and 
a greater risk of errors and omissions. 

One step to enhance retention within the VCMC Fiscal department is the creation of a 
pay differential for hospital fiscal managers, which recognizes the increased complexity 
of fiscal management within hospital accounting. It is recommended that a 7.5% premium 
pay be established for fiscal management classifications assigned to the hospital in the 
Fiscal Manager series to include Fiscal Manager I, II, III, IV and Assistant Chief Financial 
Officer-HCA, excluding the hospital Chief Financial Officer-HCA. 

It should be noted that further review of the classification will be undertaken to determine 
if, in the long-term, HCA specific fiscal job classifications are warranted. Additionally, 
CEO-HR will review additional fiscal management classifications within the HCA such as 
the Chief Financial Officer-HCA ("CFO-HCA") classification. A recent Hospital 
Association of Southern California survey indicates that the compensation for 
classifications similar to the CFO-HCA may be significantly higher than that currently 
offered by Ventura County which has remained unfilled for a period of nineteen (19) 
months. We will return to your Board at a later date to report our findings and 
recommendations on this matter. 

There are six (6) positions, which include the two positions requested in this Board Letter, 
which are affected by this recommendation. The estimated annual cost impact including 
benefits as a result of this premium is approximately $72,000. The appropriation request 
is included in recommendation #4 above. 
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This letter has been reviewed by the County Executive Office, County Counsel, and the 
Auditor-Controller's Office. If you have any questions regarding this item, please contact 
me at (805) 654-2561. 

Respectfully, 

SHAWN ATIN 
Human Resources Director 

s)— MICHAEL POWERS 
County Executive Officer 

c: 	Jeff Burgh, Auditor-Controller 
Matt Carroll, Assistant County Executive Officer 
Leroy Smith, County Counsel 

Attachments 

Special Meeting Agenda - III. OLD BUSINESS: REPORT & RECOMMENDATIONS REGARDING PENSIONABLE COMP. UNDER PEPRA & BOR RE...

 MASTER PAGE NO. 20 of 22



RESOLUTION NO.  16—Octq  

EXHIBIT 1 

RESOLUTION OF THE BOARD OF SUPERVISORS OF 
THE COUNTY OF VENTURA 

CONCERNING CLASSIFICATION, CLASS CODES, AND 
ALLOCATIONS THEREIN PURSUANT TO SECTIONS 903 

AND 908 OF THE COUNTY 
PERSONNEL RULES AND REGULATIONS 

WHEREAS, Section 903 of the Ventura County Personnel Rules and Regulations 
requires that the number of positions and classifications of such positions within 
departments shall be established by resolution of the Board of Supervisors; and 

WHEREAS, Section 908 of the Ventura County Personnel Rules and Regulations 
provides that the Ventura County classification listing all classes of positions in the 
general County Service designating class title, class code and salary ranges shall be 
established by resolution of this Board. 

NOW, THEREFORE, BE IT RESOLVED, DETERMINED AND ADOPTED AS 
FOLLOWS: 

1 a. In accordance with Sections 903 and 908 of the Ventura County Personnel Rules 
and Regulations, the following fifteen (15) classifications and salary ranges are 
established, effective September 25, 2016: 

Job 
Code 

Classification 
FLSA 
Status 

Union 
Code 

Compensation 
Frequency 

Hourly (H) / 
Salary (S) Range 

00796 
Accounting 
Technician-CC N MCC Hourly $20.892774 - $29.249880 (H) 

00797 
Senior Accounting 
Technician-CC N MCC Hourly $22.459731- $31.443625 (H) 

00910 Accountant I-MB N MB4 Hourly $24.061048 - $33.685466 (H) 
00911 Accountant II-MB N MB4 Hourly $26.734495 - $37.428293 (H) 

00912 
Senior 
Accountant-MB P MB4 Salaried $61,168.53 - $85,635.94 (S) 

00913 
Principal 
Accountant-MB P MB4 Salaried $70,343.81 - $98,481.33 (S) 

00921 Finance Analyst I N MB4 Hourly $29.585115 - $40.457620 (H) 
00922 Finance Analyst II P MB4 Salaried $68,374.49 - $95,724.28 (S) 

00923 
Senior Finance 
Analyst P MB4 Salaried $75,211.94 - $105,296.71 (S) 

00946 
Manager, 
Accounting I P MB3 Salaried $78,339.87 -$109,675.82 (S) 

00947 
Manager, 
Accounting II P MB3 Salaried $87,044.30 -$121,862.02 (S) 

00948 
Senior Manager, 
Accounting P MB3 Salaried $95,748.73 - $134,048.23 (S) 

00957 

Manager, 
Accounting-
Treasurer Tax 
Collector P MB3 Salaried $87,044.30 -$121,862.02 (S) 
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Upon motion of Supervisor 

Supervisor 

, seconded by 

, the foregoing resolution was passed and 

00959 

Manager, 
Accounting- 
Auditor Controller P MB3 Salaried $91396.52- $127,955.13 (S) 

00990  

Manager, 
Accounting-
Hospital  P MB3 Salaried $98,251.26- $137,551.76 (S) 

lb. In accordance with Sections 903 and 908 of the Ventura County Personnel Rules 
and Regulations, the following thirteen (13) classifications and salary ranges are 
deleted, effective September 25, 2016: 

Job 
Code 

Classification 
FLSA 
Status 

Union 
Code 

Compensation 
Frequency 

Hourly (H) / 
Salary (S) Range 

01297 
Fiscal Assistant I-
C N MCC Hourly $14.756613 — 20.659260 (H) 

01298 
Fiscal Assistant II-
C N MCC Hourly  

Hourly 

Hourly 

$16.507756 —23.110857 (H) . 

$18.529194 — 25.940875 (H) 

$19.797935 — 27.717111 (H) 

01299 
Fiscal Assistant III-
C  
Fiscal Assistant 
IV-C 

N 

N 

MCC 

MCC 01301 

01302  
Fiscal Technician 
I-C  N MCC Hourly 

Hourly 

$20.052240 — 28.075889 (H)  

$21.502113 — 30.105908 (H) 01303 
Fiscal Technician 
II-C N MCC 

02092 
Accounting Officer 
IV-MB  P MB4 Salaried $64,713.99 — 85.494.39 (S)  

$62,616.94 —82,714.85 (S) 02072 Financial Analyst I P MB4 Salaried 
02071 Financial Analyst II P MB4 Salaried $68,824.37 —90,923.51 (S) 

02070 
Financial Analyst 
III P MB4 Salaried $75,648.53 —99,938.66 (S) 

02069 Fiscal Manager I P MB3 Salaried $75,648.53 — 99,938.66 (S) 
02067 Fiscal Manager III P MB3 Salaried $85,256.53 —112,632.61 (S) 
02066 Fiscal  Manager IV P MB3 Salaried $91,620.06 — 121,038.98 (S) 

II H5-2 
adopted on this  1.3  day of  S-44-4.1412‘42  0 1 6 . 

By: 	  
ir, Board of Supervisors 

County of Ventura 
ATTEST: MICHAEL POWERS, 
Clerk of the Board of Supervisors, 
CourV ol Venturp, State of Califoknia 

By: 
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